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Mission: We aim at providing & holistic, values-based education for young teenage girls in the Southern District, shaping and forming in them good moral character, self-discipling, and a proper sense of responsibility towards society. In the

Pui Tak Canossian College

Profile of Graduates

guiding light of our Lord Jesug Christ, we embrace the vision that, within a good environment for leaming and under the foving care of dedicated teachers, our students will grow intc mature and responsible perscns faithfully.

Languages Maths Humanities Science Technology Cultural
Profile of PTCC Graduates/Subject Jun Sen Jun Sen
: ] 53 M M M+ | LS RE | Geo Ec | H&C I5 | Phy [ Che | Bio | BAFS | Comp | ICT | HMSC | T&L | HE | VA | PE | Mu | PTH
Chin Chin Eng Eng
Charity in Humility
1. be able to perceive persons and interpret events in the | | | | | | | | |
E . o bl N N N v N N Rl v N v N N
perspective of charity and humility
2. be abie to make choices in life with charity and humility v Y ) W v v iV ¥ v v ¥ ¥ y v v
3. be ready to serve rather than to be served y o v v y vy y W y v v v v N v v
4. accepts one’s talents limitations and admits one’s mistakes [ | I ) | P ) 1 | I !
2 i N N Y N N Al N N W ) N N N
with gratitude
5. displays empathy and unconditional love towards humanity, | | ¢ | ' | t
™ s bl ¥ Y Al Y Al N W ¥ N Y
particularly towards the less privileged
6. possass knowledge of Catholic teaching v
7. displays a sense of wonder J W ) Y v Vv W v A 3y y y v ) i V v v v ] V
Good moral character & Self Discipline
1. being Persistent, don't give up easily, iV v v i v v v o v ¥ o | i W v v y v U v Al y i )
2. be able to give and forgive v W ) W v ¥ il i v
3. be polite, generous, humble and considerate v | Ul y y W v ) v ) v v V v
4. be able to manage time effactively W W | W Wy ol W W 'l W W W v W V 'l v Wy v W v v W W
5. be courageous to step out of her comfort zone Y ¥ J ¥ v W i ] W v v vV VY 3 y W v
Proper Sense of Responsibility towards Society
1. be able to understand the rights and duties as a citizen and
develops @ growing concern for the wellbeing of the | 'l L v v ¥ y ¥ v W ¥ v ) v J ¥ y v
community and the world at large
2. be able to listen others people’s feelings and ideas, respect 1 I | ¥ I | I ) 1 | ] | t |
N N v ¥ v N bl N N bl N v N Y Y v v Al v N N
herseif and the others
3. be able to think Win-\Win Y ) b W ¥ v il v y ¥ 'l Y ¥ WV v
4. care for the needy 7 W ) W v v ¥ iV v W Y v ¥ vV ¥ ¥ v v y
5. love the nature Y ) W v W W J v 'l ) v v v ) y v v W
Mature & Responsible Learner
1. free to choose, but be responsible for the choices 'l 'l v A Y iy y W i 'l Y Y Y v Y
2. be ready for challenges W ) W ¥ v v v iV ¥ v W 'l i ) v ¥ v V
3. be alifelong, reflective and positive learmer Y Y Y v V v 'l W v v ) v v v Ay
4. be able to communicate effectively iy Y W Y v ¥ W ¥ J ] v v Y v Ul y ¥ ¥ v v i
5. be able to plan her own future, adjust and adapt the action f ' I " ' ' f ' I
Al Rl N b W N Y W N N
plan
6. be oreative and adaptable to changes iy ¥ i ) y v vV Y v W ) 3 Y Y v Vv Y v ¥ vV VY 3 y l W v
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Theme / Module / Unit / Chapter EZ8/BEJT/8 : Unit 5 — Energy

Time of Implementation E{TEEE (Cycle B & Date BHA) : Cycles 22-27 (Feb-Apr)

Total Number of Lessons {2878 : 13

Skills BE 7] :

Generie skills:

1. Collaboration skills 2. Communication skills
4. Critical thinking skills 5. Information technology skills
7. Problem-solving skills 8. Self-management skills

3. Creativity

FYAE 2 ERFAESFE

6.  Numeracy skills
9. Study skills
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C}‘c le Period

Allocation I

AR

/ Content \

)

Homework

g

Assessment
(Dictation/Quiz/
Test/Exam)

SR (GERE/VE
Bl EH)

Teaching Strategies
Teaching Activitie
Use of IT etec.

HBRIS

N
Character

building & NSE
mEEER

EAEZENE
RS /

5.3 Energy sources (SDL)
e Appreciating the differences between renewable and
non-renewable energy sources

A 1ating
importance of
CONSErving energy

Appreciating the
importance of having
a stable supply of
energy in a national
security context

(a6, c3, cd)
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Content : Appreciating the differences between renewable and
non-renewable energy sources.

Character building &NSE :

Value Education Elements

Appreciating the importance of conserving energy.
Appreciating the importance of having a stable
supply of energy in a national security context.

a6 (& & - % i)
C3 (}:E\;' :Eg‘ - :ﬁ."i)
cA (BB~ “F R R K)



Solar energy

Wind power
; . "’7"‘;4 : A "'{ "
vtf 7 f, SRS | Wind turbines may kill
: 5% s  flying animals.

When the wind is light,
very little electricity can
be generated.

Hydro OeleCtr IC POWEr 1 Alarge area will become

flooded due to the

destroyed

building of the dam.
- natural habitats are

rivers

2 Limited to locations
‘where there are large

| ,rmclear waste ‘remams radioactive
for millions of years
= no safe way to dispose of it
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Time of Implementation i#4785R] (Cycle 3 & Date 8 i)

Total Number of Lessons ##&i# : 11

B ATR 2 B AL A 8 (G

Theme/ Module / Unit/ Chapter £ /B T/3% 1 1. FESEFTFH K

: 515

Skills #67 : BEAES ~ F/AFLBA LS  FH TAAREN - FANBES - 8 REZEN AT S

Assessment Character
Cycle Period . ) (Dictation/Quiz| Teaching Strategies, | building &NSE
"z A]l::':;iou Content Hm;“ ok /Test/Exam ) Use of IT ete. SHEREF R
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B/
{# i OneNote %
- ’f}t,rf_ o i A £
5 ... |al. a2, a6, c4.¢7
: Lol smae s gPac ey 00T E
i
> il OneNote §%
SRR 00 K < Y
8 1 I %l‘k?‘&g TRk B 15 'tPac].A\pprE.a e
" 5’\-1‘3—{?%3‘;& T R A é) o i o
= fHFEST i wa ‘";
m&&ﬁéhé‘ﬁé bl 3 S CineRole al,a2. ai:aﬁ.a?.
— neNote -
o Lt FReBsH " AR oy E?bbiﬁb:%b '
= ) = FEAAGFOAE o)/l & B P T
L = =g e Sl LR
S R o8 qr 4 \ /
" f H| OneNote % 7
RALEHE R b () [ Tl ad el o a8,
10-12 30| Rk sEy TOBSHER | asws [bILbIS el 3
 FRFA (ERLH L 86 ARAY) RROBE | LU ks ok oS, c6. o7, <8




O ERT B ARV 8 R 8 (R

PE DR ER HAL g &4
* RS R
o REHALE P ik d
* BT RED

BERT A% a7 (BT - EE AR DD foF)
b7(71\3}7§_ I:Lf;:a fg_:_)
chd (R E - ~F % IFEE R)



o TEE bt
PHRATER

Bt 1 HKEHS

Wb

1 B4

1.1 RERREST

111 REEREFE?
1.1.2 EEsErsEss — HEmE
113 EFRFErs —FHE

1.2 FREH IR E
121 EFFEELE
122 FEmREMNAS

13 REREERAHENAE

131 sEaE O HEE
132 FEHEHETHIHE
133 FEEfEHEEEM

14 REEFHEEERE

141 FIE RO ?
142 FELHEERH
143 FESHF

1.5 REBEEZEREFHINER

151 EBGEHEE
152 HEHE
153 EHBE
154 HERERMNEGER
155 MEHEE
156 (RESEOSENEE
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{3955 3 (41%) 1 (84%)
KJiE 1 (64%) 2 (82%)
Gk 2 (48%) 3 (34%)
GEEER 7 (23%) 4 (27%)
P 5 (36%) 5 (21%)
=5 4 (39%) 6 (20%)
Rz R 258 7 (23%) 7 (14%)
AR 6 (26%) 8 (10%)
NG 8 (9%) 9 (5%)
RIR 9 (2%) 10 (3%)

(BRI - JER & #H 2 2007 )
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Topic C: Market and Price

Time of Implementation (Cyele & Date): Cyele 17-28

Total Number of Lessons: 41

Skills: (1) Acquiring some of the basic tools of cconomic analysis
(2) Applymg students’ knowledge of economic concepts and analysis to real world situations
(3) Understanding and mterpreting information presented in verbal. numerical and diagrammatic forms

(4) Organising and presenting ideas on economics in a clear and in a logical manner

34&‘

B2 B e 8 (

2 — v

\‘q... ):l

2888 )

)

Cycle | Allocation Content Homewaork Assessment Teaching Strategies, Character
of period (Dictation / Quiz / Useof IT building & NSE
Test/ Exam)
21-23 12 Change 10: Price elasticity of demand and supply Pre-lesson task. Quiz (Price elasticity | Padlet :
® DPrice elasticity of demand (meaning, calculation, | ® Bigsalema | ofdemand) Factors  affecting  price
types) department elasticity of demand
® Factors affecting price elasticity of demand P "
: : i Use of YouTube resources:
L] Rela:ons];np between price elasticity of demand Consalidation I e
and total revenue exercises: P.3.7.9- AN EIF 5 b milics
® Price elasticity of supply (meaning, calculation, 10 13-14 IR R
types)
® Factors affecting price elasticity of supply Assignment 10
® Application of price elasticity of demand and
supply in daily life
24 3 Second Term Form Test Revision
1 Second Term Form Test Correction
L — — |
25-28 Chapter 11: Market Intervention ) o
®  Effects of price control (price ceiling, price floor) | Condlidation Quiz (Price ceiling andy{ Padlet - Character
on price, quantity and total revenue exggefses: P.3-7.9- | price floor) Impact of minimum wagq | | building:
ts of quantity control (quot: . 14, 18-23 law on different a3: [FE
quantity and total revenue ARt Quaz (Pes-iind &) siakeholdcts
®  Effects of per-unit tax on price and quantity -
®  Consumers’ and producers” tax burdens

5.4 Economics Scheme of Work (EMT) 2021-2022
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Content : Effects of price control (price ceiling, price floor)
on price, quantity and total revenue

Character building &NSE - Impact of minimum wage law on different
stakeholders

Value Education Elements : a3 (X & - FIZ.w)



PUI TAK CANOSSIAN COLLEGE
S4 ECONOMICS

Should a minimum wage law be introduced to protect the interests of low-paid
workers?

Statutory Minimum Wage (SMW) has come into force since 1 May 2011, With effect from 1 May

2019, the SMW rate is raised to $37.5 per hour. } .
Source 1 Source 2
€ > [
. mﬂmlm“m wae Wages of grassroots employees improved notably during the period between the

$31.5 per, hour

implementation of SMW and its fourth uprating.  Its cumulative increase also exceeded

the inflation over the same period. Benefiting from the implementation and upratings of

The Statutory Minimum Wage (SMW) rate is raised

1o §37.5 per haur with effect from 1 May 2019, SMW in the past and the relatively tight labour market back then, low-paid employees
It 1 May 2019 falls within a wage period of an enjoyed pay rises which in turn improved their quality of life.

employae, the SMW rate of $37.5 only applies to

oy onciesEsd oneor ditge1 May =19 (Source: 2020 Report of Minimum Wage Commission)

calculating minimurm wage for thal wage period.

The monetary cap on the requiremenmt of
employers recording the total number of hours
worked by employees ig also revised to $15.300
per month with effect from 1 May 2019.

For detalls about SMW, please refer to SMW
reference guidelines published by the Labour
Department,

24-bour Enquiry Hotling 1 2717 1771 (hundied by 18237
Labeur Depariment's Homepage - www.labour gov hi

@z ©

(Source: Labour Department)




Discussion Questions:

(a) Consider an industry in which the market wage rate is at its equilibrium. With the
aid of a supply - demand diagram, explain how the introduction of an effective

minimum wage law would affect the wage and the quantity of workers employed
in that industry.

Refer to the above results. Will the law benefit low-paid workers? Will the law have
any negative effects?

(b) Discuss whether low-paid workers can gain after the introduction of the law by
applying the concept of price elasticity of demand.

(©) “A minimum wage law should be introduced to protect the interests of low-paid
workers.” Evaluate this proposal.

BB BN FE L LT
%
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Discussion Questions:

(d) Apart from introducing a minimum wage law, how can the government assist low-
paid workers in Hong Kong?

HEEE

Community Care Fund

. AHSBREARE

PUBLIC TRANSPORT FARE SUBSIDY SCHEME
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2015-16

2016-17

2017-18

2018-19

2019-20
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